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	           Abstract              


     Recent years have seen a dramatic shift from a commodity material to digital knowledge economy by the rapid environmental changes and the conditions of globalization and the increasing reliance on information and communication technologies ,and developed breadth of the World Wide Web. Focusing contemporary organizations on knowledge assets is unprecedented, which called the growing trend towards Knowledge Management .The organization uses and investment, according to a smart strategy to achieve the distinct capabilities building Core Competencies in order to achieve sustainable competitive and unique advantage . 
    Study aimed to elucidate the nature of the relationship and influence between Knowledge Management and Core Competencies through a field study in the Iraqi Media Net. Where the sample was taken up (50) fifty managers at various levels from the various departments and sections, Questioner consists of (67)paragraphs cover (12) sub-variable, has been reached to prove a significant relationship between dimensions of knowledge Management and the dimensions of the Core Competencies. In addition to proving the impact of knowledge management on the dimensions of the core competencies. 
    The study found a number of conclusions to obtain knowledge management requires a moderate index of senior management to make further efforts to promote this modern Management and to identify the characteristics of the smart and the most prominent characteristics and importance of achieving sustainable competitive advantage. 
    It has been demonstrated poor attention to human resources, despite the dependence of the basic work in Media-Network on experienced professionals, which may be reflected  negatively on the knowledge Management and building Core Competencies. 
      It also emerged a number of recommendations, including increased support for learning within Media Net continuously,  in particular to expand and revitalize the training Institute of radio & television, and the restructuring of technical teams. It recommended the establishment of Intranet and Extranet link in Iraqi Media-Net to connect knowledge workers , managers , departments , senior Management , services of radio & television, newspapers , magazines, and others.
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